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APPLY: Monterey County Sheriff’'s Office, Human Resources 24.HOUR JOB INFORMATION LINE

1414 Natividad Road, Salinas, CA 93906
(831) 755-3744  (831) 759-7298 (831) 796-1127 (831) 755-9126 (831) 647-7726
TO| alinas area (from Monterey area)

www.co.monterey.ca.us/personnel OR www.co.monterey.ca.us/sheriff OR www.joinmcso.com




APPLICATION SUBMITTAL & SELECTION PROCEDURES or PROCESSES

e The selection process is tentative and applicants will be notified if changes are made:

e The competitive process includes submittal of required application materials:”a completed Monterey Caiinty Application and response
to the Supplemental Questions.

e Applicants who fail to complete a County Application and response to Supplemental Questions will hot be considered for this position:
Résumés will not be accepted in lieu of required application materials:

o All application materials must be received in the Monterey County Sheriff’s Office no later than March 1, 2010, to be included in thc
first screening. Applications received after March 1, will be screened on a monthly basis.

e Application materials will be competitively evaluated. Those ’]ppllbmltS who are determined to be the most appropriately qualified will
be invited to participate further in the selection process. To further assess applicant’s possession of required Gqualifications, this
examination may also include an oral examination, pre-exam exercise, performance exam and/or written examination.

Applications may be obtained from and submitted to:
Monterey County Sheriff’s Office-Human Resources
1414 Natividad Road, Salinas, CA. 939006
Phone: 831-759-7298 or 755-3744
Our Website: www.co.monterey.ca.us/sheriff or www. joinmeso.com.

OR APPLY ON-LINE at wiw, co,monterey,ca.us/personnel
NOTLE:: If you believe you possess a disability’ that would require test accommiodation; please call Sheriff’s Human Resources at (831)
755-3744. Employment i$ contingent upon acceptable documentation verifying identity and authorization for employment in the. United
States.. If you are hired into this classification, you will, as a'condition of your employment have 30 days fo join thé union and authonze a

union dues deduction or salary deduction of appropriate fcc

Pursuant to Monterey County’s Veteran’s Ordinance; Veterans or widows of Veterans who within the past 5 years have served on active
duty for 30 or more days in (a) national or State military emergency, or (b) i a military expedition for which a medal was authorized; may
be eligible for Veterans’ Preferenice Points.: To apply for this credit, veterans must subinit an' Application for Veterans’ Preference to the
Human Resource Division on or before the final filing date.

SUPPLEMENTAL QUESTIONNAIRE INSTRUCTIONS:
Responses to these Supplemental Questions: must: be submitted with  your “application materials:
Qualifications Examination will be on an’ evaluation of your application, the responses fo these questions; and your resume (optional).
Applications received without a Supplemental Questions: Response will not be considered. = A resume; letter, application, etc: will not be
accepted 4ds a substitute for a response to these questions.: Please number your responses and address each question separately. - Include
your name and the title of the position for which you are applying at the top of each page submitted.

Invitations to participate in the

L.+ Areyou willing to work in a noisy, enclosed jail environment that requires interacting with potentially hostile and sarcastic individuals,
exposing you to health risks and smells associated with a jail environment, as well as éxposure to anti-social inmate behavior?

Yes: - No

2. Are you willing to walk to'and from work stations, break room and restroon using walkways in sections of the Custody Operations
Bureau that are also used by unescorted and escorted inmates? Yes No

3. Areyou willing to handle, count and wash wet and soiled currency, and handle, inventory and store wet and soiled" property retrieved

frony persons being bookcd’7 Yes oo No
4.+ Upon receiving a conditional job offer; are you willing to complete a thorough background investigation; which includes & voice stress
analysis (similar to a polygraph examination) prior to being hired? * Yes -~ No
5. Are you willing to work flexible hours, shifts, weekends and holidays and be subject to holdover and call back duty? . Yes.: .- No
6. Are you willing to wear a uniform after sucéessfuﬁy completing the probationary period? ~ Yes  No

7. Describe the clerical or secretarial positions you have held and include information about the duties you performed working in an office

environment.
COMPENSATION AND BENEFITS
Monterey County offers an excellent benefits package (J Bargaining Unit) including:
% Health Insurance; Flexible Benefit Allowance.
> Life Insurance: the County provides coverage of $20,000. Term Life;
> Holidays: 10 days per year plus one floating holiday.
% Vacation: a maximum of 12 days per year: The rate increases after 2, 10, 18, 21 and ”5 years of service;
> Sick leave: a maximum of 10 days per year, -,
> Public Employees Retirement Plan: 100% of PERS retirement contribution paid by the County. 2% at 55 formula.
»  Deferred Compensation: The County has a voluntary deferred compensation program.

The Corrections Specialist classification is it Bargaining Unit J.” More information regarding benefits may bé obtained from our web site at
www. co.monterey. ca.us/personnel. The information listed above is a general summary of benefits. This informiation is not legally binding,
nor does it serve as a contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution or Memorandum Of
Understanding for Unit T prevail over this listing. If you are hired as a temporary employee, your salary will be hourly and you will niot be

eligible for the benefits listed above, LA-01/22/1 O




